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The gender pay gap must end, but be warned that 
the gender pension gap is even wider. 

Besides publishing several booklets and bulletins 
on pensions, the National Pensioners Convention 
(NPC) has now produced a pamphlet ‘Explaining 
Women’s Pension Inequality’. Do get a copy. 
Those attending the Women’s TUC Conference will 
find it on the NPC Women’s Working Party stall, 
but you can also request a copy from the NPC 
Office. 

The fact that many women are severely               
disadvantaged when they retire has long been   
recognised by the NPC.  Many older women suffer 
because they relied upon their husband’s National           
Insurance (NI) contributions and consequently now 
receive only a fractional BSP (Basic State Pension). 
One would have thought that these women could 
apply for Pension Credit (£163 per week), but 
many women in couples are not eligible for       
Pension Credit as benefits are calculated on the 
joint income. This actually discriminates further 
against women. 

The trade union Prospect reported that ‘UK     
women face pension ‘gap’ of £7,000’, based on 
their analysis of responses to the Dept. for Work 
and Pensions’ Family Resources Survey1. Also the 
Sunday Times covered Pension Equality on         
November 4th.  

Current arrangements used to determine a     
worker’s pension benefit high earners to the               
disadvantage of poorer workers—including those 
in part-time work, on maternity leave or caring for 

children or parents.  

While credits of NI contributions can be awarded in 
a number of different circumstances, these are not 
all automatic. It is wise to enquire from the Dept. 
of Work and Pensions. Having too few NI             
contributions leads to reduced pension                
entitlements.  

The Women’s Budget Group (WBG) criticised the 
autumn 2018 Budget2 for raising personal           
allowances. The WBG suggested that as this       
benefits a larger proportion of men than women, 
the chancellor should instead have raised the state 
pension to the Minimum Income Standard.   

The chancellor also missed the opportunity to   
prevent the irresponsible waste of taxpayers’  
money on tax relief paid to high earners (mostly 
men) on work based pensions contributions.  

This would have been better spent on an increased 
state pension.  

The chancellor’s support for private pensions for 
the self-employed was criticised by the WBG. 
These will not help the growing number of self-
employed women, who earn less than both female 
employees and male self-employed.  

The WBG recommends that Auto-enrolment     
pensions3 should be converted into Voluntary 
Earnings-related State Pension Addition (VESPA), a 
pay as you go scheme that is better suited to the 
needs of women workers.  

The WBG’s evidence backs up NPC policy to       
demand an adequate state pension.  

Continued overleaf  

The Gender Pensions Gap 
Wise up on pensions and support the NPC’s campaign  

for a decent State Pension. 

. 



Further problems have been caused for women 
born in the 1950s by the introduction of the New 
State Pension in 2016 coinciding with the           
government’s decision to accelerate equalisation 
with men of the SPA (State Pension Age). The SPA 
was raised without sufficient warning and this 
changed their state pension expectations.  

In spite of NPC meetings with senior government 
ministers about the unfair treatment of women in 
this age range, no compensation has been         
considered.  

There were protests in October 2018 against the 
government’s refusal to change its plan to raise the 
SPA for women.  

Various groups, including ‘Women Against State 
Pension Inequality’ (WASPI)                             
https://www.waspi.co.uk/ joined to express their 
anger.  

Janet Shapiro 

1. https://www.ipe.com/news/pensions/uk-women-
face-pension-gap-of-7000-report-says/
www.ipe.com/news/pensions/uk-women-face-
pension-gap-of-7000-report-
says/10027639.fullarticle  

2. https://wbg.org.uk/analysis/autumn-budget-2018-
wbg-full-analysis/  

3. https://www.pensionsadvisoryservice.org.uk/
about-pensions/pensions-basics/automatic-
enrolment 

The Gender Pensions Gap continued  

Dame Florence Hancock 1893 - 1974 
Dame Florence Hancock’s name may not be well 
known today but she was a pioneer of the Trade 
Union Movement and only the second woman in 
the first 80 years of the Trades Union Congress to 
become its President. 
Growing up in a poor working class family in     
Factory Lane, Chippenham next door to the local 
slaughterhouse, she was motivated by socialist 
politics from an early age. She began work aged 
14 in the Nestlé condensed milk factory in the 
town. Wages and conditions in the factory were 
poor; workers were exploited by working long 
hours without overtime and for far less pay than 
nearby factories.  
So in 1913 following a public meeting they joined 
‘The Workers Union’ with Florence taking the lead 
as the workers walked out.  After 10 days of     
demands for improved pay and conditions     
questions were being asked in Parliament and the 
company conceded to their demands. After this 
other factories in the town became unionised and 
Florence became a full time officer of what was 
much later to become Unite, attending the first 
Trade Union Summer School at Ruskin College and 
becoming Secretary of Gloucester Independent 
Labour Party.  She was much in demand as a 
speaker and at the outbreak of the Second World 
War was appointed as special advisor to Ernest 
Bevin, Minster of Labour and in 1942 became the 
Chief Women’s Officer of the T&GWU.              
Subsequently she was elected to the TUC General 
Council becoming President in 1948. She was 
awarded an OBE in 1942, a CBE in 1947 and Dame 
Commander of the British Empire in 1951. She 
continued to campaign for social equality until her 

death. 
Her full story features in a newly published book 
of Wiltshire Radical History which also includes a 
talk ‘From Wiltshire to Westminster’ by Leader of 
the Labour Party Jeremy Corbyn MP who was 
born in Chippenham.   

Rosie MacGregor 
The book can be purchased for £10 including post-
age and packing from                                           
http://watermarxmedia.yolasite.com/five.php or 
contact Rosie MacGregor                                       
rosiemacgregor@icloud.com  

Women in Trade Union Struggles 
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The Matchgirls Strike happened 130 years ago in 
July 1888 at the Bryant and May factory in Bow 
London. It inspired the dockers and in 1889, Ben 
Tillett described the strike as “the beginning of the 
social convulsion which produced the New        
Unionism”.  That view is still held today.   
Samantha Johnson is the great grandchild of Sarah 
Chapman (1862-1945). Sarah was one of the strike 
committee who appealed to Annie Besant for   
support. She was elected as the Union’s first TUC             
representative in 1890 and also attended the 1888       

International TUC. 
There is currently an application to English         
Heritage for a blue plaque at the site of the Bryant 
and May factory now in a private gated             
community. Samantha has the support of Tower 
Hamlets Council and SERTUC to form a charitable 
organisation to raise funds for a statue to the 
matchgirls. Contact Samantha at  
matchgirls1888statue@gmail.com.   

From bt.ly/SarahChapman  

The Matchgirls’ Strike 1888 - A descendant’s view  

It was in December of 1919 that the Sex             
Disqualification (Removal) Act was passed which 
allowed women for the first time to enter the legal 
profession as fully qualified lawyers. There was a 
long build up to this. 

We have to go back to 1879 when Eliza Orme    
applied for and was refused permission to take the 
Law Society exams to become a solicitor. She did 
gain a law degree in 1888 but could not practice.  
Women in her position had to work as support 
staff in chambers, preparing papers for wills,  
mortgages, conveyancing and  so on, which the 
male lawyers then used. 

In 1889 Letitia Walkington became the first     
woman to graduate with an LLD (Doctor of Law) 
but she was not allowed to act as a solicitor or  
receive her degree. 

1903 saw Bertha Cave apply for admission to be a 
student at Grays Inn so she could be called to the 
bar but the committee decided against her. She 
appealed before the House of Lords and even 
though there was no written rule against women, 
the Lord Chancellor was unwilling to change the 
precedent. 

Later in 1913 Gwyneth Bebb and three other  
women brought a legal action against the Law   
Society to allow them to take the preliminary    

exams but they did not succeed. 

So it was not until 31st December 1919 after the 
passing of the Act that women were allowed to 
receive degrees from Universities on completion of 
their studies. Until then although they qualified, 
they were not awarded their degrees.  

On 31 December 1919 Ada Summers became the 
first woman magistrate. Women were then also 
allowed to sit on juries, but it was not until July 
1920 that the first women jurors were sworn in at 
Bristol Quarter Sessions. They had been called to 
Colchester Quarter sessions earlier that year but 
were not chosen. 

It was in this year that Madge Anderson was      
allowed to practice as a professional lawyer, the 
very first of her kind. 

In May 1922 Dr. Ivy Williams was the first English 
women to be called to the bar. Although she never 
practiced as a barrister she was the first women to 
teach law at an English University but in November 
1922, Helena Normanton did become a practicing 
barrister  

So where are we now?  There are now more  
women than men in the legal profession but like 
other areas of business very few of them are 
Heads of Chambers . 

So, there is still a long way to go to achieve parity 

Marion Wilson 

The centenary of the first woman to be elected as 
an MP was celebrated on 28th December 2018.  

Constance Markievicz was elected while in          
Holloway Prison for her leading role in the 1916 
Easter Rising. She had been sentenced to death, but 
this was reduced on grounds of her sex.   

Constance, also known as Countess Markievicz, was 
born Constance Gore-Booth.  She was an Irish     

politician, revolutionary, nationalist suffragette and 
socialist. Although she refused to take up her      
parliamentary seat in protest against British rule in 
Ireland, she did take her seat in the Dail (Irish     
Parliament) and served as Minister for Labour from 
1919 –1922.  

Without Countess Markievicz, the chance of a 
woman being elected to Parliament would have 
been put back decades.  

Meg McDonald and Janet Shapiro 

 

Centenary of the First Woman MP  

2019 centenary for Women’s Right to 
practice law  



Loneliness is a massive problem and one that is 
harmful to both physical and emotional health. 
Social isolation is comparable to well-known health 
risks such as smoking, obesity and physical         
inactivity. Lack of mobility, physical and psychologi-
cal disability, loss of sight and hearing,                 
discrimination due to sexual orientation, religion, 
culture or ethnicity can all result in social exclusion.  

The Campaign to End Loneliness suggests that half 
a million older people spend 5 or 6 days a week 
without seeing or speaking to another person.  

About two fifths of older people say television is 
their main company.  

Over 2.2 million people aged 75 and over live alone 
in the UK, an increase of almost a quarter (24%) 
over the past 20 years.  

17% of older people are in contact with family, 
friends and neighbours less than once a week and 
11% are in contact less than once a month.  These 
are frightening statistics.  

Even more depressing is that 90% of the             
population think that loneliness is inevitable in  
later life. If that is the case then most of us are con-
demned to being lonely. 

So what can be done to prevent this life threaten-
ing affliction?  

We need to build improved social networks yet in 
these times of council austerity and lack of funding 
this isn’t easy.  The ability to make connections 
with others is difficult. Many libraries, day centres 
and community centres have closed, colleges no 
longer provide a range of adult leisure courses, and 
public transport, especially in rural areas, makes 
access difficult.  

Retirement can be a time to try out new activities.  
There are community cafés in some areas, pension-
er groups to join, but these aren’t for everyone.   

 

There are initiatives matching young and older 
people in companionship schemes.  

Maybe you have ideas – if so please let us know.  

Rosie MacGregor 

Television is important to people at risk of being      
socially excluded.  

Unfortunately this Protest to Save the Over 75 TV   
Concessionary Licence is due to happen during 
the Women’s TUC Conference.  

Editor  

Loneliness and social exclusion  

Born in Delta State Nigeria, Martha Osamor came to the UK in 
1963. She was a co-founder of the United Black Women’s   
Action Group (UBWAG), and from 1977 to 1997 worked at the 
Tottenham Law Centre, becoming part of the Broadwater 
Farm Youth Association Mothers’ Project, herself a mother to 
four children and widowed in 1975.  

In the aftermath of the Broadwater Farm riot Martha              
co-organised the first Civil Rights Demonstration held in Brit-
ain and produced a Manifesto for civil rights and justice.  

Following her nomination for a life peerage by Jeremy Corbyn 
she became Baroness Osamor on 26th November 2018. 

Janet Shapiro  

Champion for civil rights 
Baroness Osamor  



Save Our Hospitals (SOH) began in 2011, when a 
group of commissioners from NW London         
announced plans to close both Charing Cross &     
Ealing as major, acute hospitals with the loss of 
360 beds and associated acute services including 2 
A&E departments.  

A small group of Hammersmith residents,          
including MP Andy Slaughter, formed SOH to    
oppose the closure of Charing Cross believing this 
to be a serious threat to healthcare, locally and 
beyond. From the start the group avoided pitting 
hospital against hospital and works closely with 
fellow health campaigners – particularly our 
neighbours fighting to save Ealing Hospital.  

Early events included candle-lit vigils at Charing 
Cross, attracting many supporters. Early on we 
agreed to be politically independent and are     
financed by public donations. We hold monthly 
open meetings at which policy is decided. Many of 
our campaigners are women of pensionable age 
who often have significant caring responsibilities. 
Inevitably this means everyone’s ability to get  
involved varies something we acknowledge       
explicitly. Campaigners do what they can when 
they can whilst juggling other commitments  

We work very closely with our local council to 
monitor, scrutinise and where necessary challenge 
changes in health care provision. We aim to      
respond rapidly to the issues of the day including 

threats of closures, service reductions, cuts to pay 
and conditions, sell-offs and privatisation plans. 
Our activity includes publicising and attending 
London and national events and demonstrations - 
with petitions, writing to the press, holding Satur-
day stalls both local and beyond, talking with the 
public and   distributing posters and leaflets. 

An important part of SOH’s work is summarising 
and publicising the vast amounts of material put 
out by the many different policy making groups 
and publicising planned changes enabling         
campaigners to ask informed questions at open 
meetings and evaluate answers then feed back. 

We have a large online network; there is valuable 
information-sharing, thanks to supporters’        
vigilance. E-newletters are sent out regularly. 

Recently senior clinicians and policy makers have 
all gone public saying that Charing Cross Hospital 
cannot close “in the foreseeable future”. That’s a 
significant step forward though clearly not a    
complete victory until the formal plans are with-
drawn.  

We start 2019 feeling both realistic and optimistic, 
in the belief that within our NHS there is much to 
defend, but also much to celebrate. 

Suzanna  

Save Charing Cross Hospital and Hospitals  

SCXH&H Group  scxandh@gmail.com  

Women alert to the stolen vision of the NHS 1948 vision  

Women campaigning to Save Our Hospitals  

A few of the many women campaigning to keep the 
original 1948 vision for the National Health Service are 
mentioned here. They are active in organisations that 
fear for the survival of the NHS in England; intentional 
underfunding and encroaching commercial interests 
threaten the 1948 vision.  

One organisation is Keep Our NHS Public (KONP) that 
aims ‘to achieve the reinstatement of a comprehensive, 
universal, publicly funded, publicly provided, publicly 
accountable, national health service free at the point of 
use’.  https://keepournhspublic.com/about-us/ 

Prof. Wendy Savage, featured in Exchange 45, was a 
2005 founding member of KONP, now Honorary Life 
President. 

Dr Jacky Davis, NHS Consultant Radiologist and 2005 
founding KONP member, has sought to expose the   
extensive and hidden lobbying of corporations seeking 
and gaining market domination of the NHS.  

Apart from co-editing ‘NHS SOS’ and contributing to      
reports in the Guardian about corporations like     
McKinsey, Jackie produced with Spinwatch 8 years ago 
that described the extent of such involvement,          

‘The Health Industry Lobbying Tour’:                        
http://vimeo.com/18907486.  

Prof. Allyson Pollock, a doctor and consultant in public 
health medicine, researches the effects on the NHS of 
the PFI and radical changes promoted by NHS England. 
Allyson has supported the Bill to reinstate the NHS and 
given us clear guidance on how Accountable Care     
Systems would operate. 

Marian Macalpine and Helen Mercer have                 
collaborated to produce the photographic exhibition 
‘The Private Finance Initiative: how come we’re still pay-
ing for this?’ Sponsored by People vs PFI this has been 
shown in many places.  

Join the launch of the exhibition ‘How Come we Didn’t 
Know?’ on March 13th, 6.30—8pm, Jubilee Room, 
House of Commons, to be chaired by Eleanor Smith MP, 
with speakers John McDonnell MP, Tony O'Sullivan, 
KONP & Prof. Allyson Pollock. Marion asks for people to 
let her know; do allow time to get through security. 
Marion.macalpine@gmail.com  
www.marionmacalpine.org.uk/ 

Janet Shapiro 

mailto:scxandh@gmail.com
http://vimeo.com/18907486


Government Communications Headquarters (GCHQ) 
sets a challenge for girls aged 12 and 13.  

GCHQ say that not enough women are opting for a   
career in cyber security.  

Only 35% of staff at GCHQ are female, where  women 
played a major part in the breaking of the Enigma code 
in World War2 at Bletchley Park. Only one in ten girls 
opt for computer science at A level and some schools 
have no female IT students in the 6th form. “We are 
missing out on a lot of  talented people which is unac-
ceptable” is their view. 

So, what are they going to do about it?   

They are going to target girls aged 12 to 13, by  inviting 
schools to field teams of 4 girls in a contest that involves 
cracking codes, solving crosswords and puzzles, with a 
teacher as mentor. Their target is to reach 1600 schools 
in both the state and private sector. 

It also hopes that it will encourage the girls to protect 
their own devices from being hacked. 

For more information go to 

cyberfirst.ncsc.gov.uk/girlscompetition 

-and why not try out some of the puzzles yourself They 
are not all easy! 

Marion Wilson 

Zita campaigns for Equali-
ty, Freedom and Human 
Rights through art, poetry, 
music and spoken word 
and activism.  

As an award winning, 
trade union, community & 
human rights campaigner 
and activist, but also an 
author, visual artist, cura-
tor, poet, vocalist and 
writer, Zita is vice-
president of the PCS. She 
is also Joint National Chair 
of Artist's Union England, 
and is elected to the TUC 
Race Relations Committee and the TUC Women’s 
Committee.  

In PCS she chairs the National Equality Co-ordinating 
Committee, National Women's Forum and Interna-
tional Committee. 

Zita works with the European Public Services Union 
and unions across Europe and internationally to 
campaign for migrant and refugee rights and against 
racism and other forms of discrimination. She is Co-
Founder and National Chair of Black Activists Rising 
Against Cuts (BARAC) UK, and is active in many cam-
paigns both international seeking justice for victims 
including legal representation of victims of 
Windrush, the Grenfell tragedy and xenophobia.  

For a number of years Zita has been coordinating 
regular humanitarian aid convoys and missions in 
solidarity with people who are refugees in France as 

well as campaigning on the links be-
tween climate change, migration and 
refugees.   https://www. go-
fundme.com/nvbvy8qc 

Zita’s professional training in art and 
graphic design has led her designing 
much publicity material for the labour 
movement. The TUC Race Relations 
Committee commissioned her to cu-
rate the Roots, Culture and Identity 
art exhibition that has led to the   
Marble Hall at Congress House being 
used to showcase the art of young 
BME creatives, also a poster for the 
TUC Stephen Lawrence Trust Fund-
raising Appeal.    

As a spoken word artist and             
performance and published poet, she 

has performed at a diverse range of events,          
including the National Diversity Awards,               
Glastonbury, The Houses of Parliament, and TUC. 
Zita had the honour of writing a tribute poem and 
performing this at the official UK Memorial Service 
for Nelson Mandela and in UK Parliament to mark 
the Nelson Mandela centenary.  

Zita won the positive role model for race award at 
the National Diversity Awards in 2012, was listed as 
one of the top 10 African and Caribbean Women of 
the Year in 2013. 

She is one of 13 British women campaigners      
featured in the new book Here We Stand; Women 
Changing the World which won the Bread and  
Roses Award for Radical Publishing in 2015. 

Janet Shapiro  

www.zitaholbourne.com/About-and-Contact.php 

A career in cyber security for girls? 

Zita Holbourne– PCS Vice-president  
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