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Pensioners Parliament June 2017 

Fringe Meeting – Dementia and Carers  
It was a successful well attended event at lunch 
time on June 7th. I chaired the meeting and spoke 
of the impact of dementia on previously loving 
relationships that can lead to physical and       
emotional abuse from the carer or person being 
cared for resulting in an  abusive relationship. It 
can happen long before dementia has been       
diagnosed and may be completely out of character 
and leave the carer vulnerable. Most perpetrators 
are male, and in a relationship that may already be 
abusive, this can escalate with the onset of de-
mentia. Degenerative mental diseases that leave 
people confused and with unexplained mood 
swings, agitation and inability to control their  
emotions will increase with an ageing population. 
There may be dramatic personality changes.      
Victims feel fearful, powerless and frustrated. 
Most incidents go unreported because victims 
don’t want to admit it and often feel that it is their 
failure or fault and will often deny that they are 

being abused. This can lead to isolation. Of course 
it works both ways and the carer may also become 
abusive. We need to recognise this and ensure 
that support networks are provided.  
Jean Hardiman Smith told us that the number of 
carers will also increase significantly.  The cost of 
care is increasing and is a financial burden.  Carers 
who are family members often neglect themselves 
and worry about what will happen if they become 
ill and can no longer provide care. Carers are now 
expected to source and fund their own respite. 
When the carer who is a partner of the person  
cared for becomes in need of care themselves the 
couple will be at risk of being split up when they 
go into a care home. This is devastating for both 
parties. The problems are made worse by the crisis 
in social care. We heard numerous harrowing   
stories from those in the audience and as with so 
much else it is austerity and lack of necessary 
funding that are to blame.   

Rosie MacGregor 

Please collect signatures for the Social Care petition attached and  
return completed forms to the NPC office. Note change of address! 

 The NPC Women’s Working  
Party on September 12th.  

seated: Rosie MacGregor (chair), 
vice-presidents Marion Wilson & 
Ellen Lebethe,  
standing: Sandra Durkin, Julie   
Lyons-Taylor, Lorene Fabian 
(vice-chair) & Verena Beane,  
back row: Vera Jackson, Meg 
McDonald, Janet Shapiro 
(editor), Susan Howe & Arlene 
Hansell.   

. 



In Germany legislation says that 
half of the supervisory board (which 
monitors management's actions) 
must be employees, for firms with 
over 2000 employees . On top of 

that, from January 2016 a third of 
these must be women. 

Volkswagen have just appointed 2 
new women from local works  
councils bringing them up to the 
required 30% of the 10 individuals 

that represent workers. Well done 
them! But why only 30%? Why not 
50%? 

And where is the UK in all of this? 
Sadly lagging behind. 

Marion Wilson 

Research has shown that public 
sector workers have suffered deep 
pay cuts in real terms as a result of 
government policy which considers 
wiping out the deficit as more   
important than fair pay for the pub-
lic services. The Chancellor         
disproportionately targets this   
sector when he speaks of fairness 
between workers and tax payers 
despite the fact that they also pay 
taxes. Many public sector           
employees are struggling and    
consequently leaving the services 
which we need to support, yet he 
declared that “public sector work-
ers were overpaid”. 

Sufficient to say that the services 
which are vital to the health, safety 
and well-being of the nation are 
losing staff and this will only      
continue after Brexit with the with-
drawal of many foreign workers we 
value so highly. 

It is also clear that some public  
sector employees have been forced 
to opt out of their pension 
schemes, to rely on food banks for 
feeding their families, and to seek 
benefits in order to survive. While 
the government insists that NHS 
staff shortages for example are not 
shown to be linked to pay policies, 
and that teacher recruitment    
difficulties were neither linked to 
pay capping nor to increased stress 

levels, we on the ground, have no 
doubt that these are major factors 
in the state of current public ser-
vice employment.  

Recent tragic developments have 
demonstrated how desperately we 
need the dedication of those on 
whom we depend and it is a sad 
state of affairs when those are not 
sufficiently valued by government. 
We are an easy target. 

The Salaries Review bodies are 
fettered by government policy 
which makes them ineffective. The 
pay of MPs rises while many of 
those same MPs veto rises for the 
most vital of services. 

Vera Jackson 

Questionnaires were handed out at the fringe meeting 
on June 7th. 27 were handed back, 2 of which were 
from men.  Most respondents were aged between 60-
80, and 5 were over 80. The questions asked what type 
of illness or disability they suffered and whether this 

limited normal activities. More than half suffered a 
health problem and for most of them it did limit daily 
life activities. We are grateful to those who responded, 
and they will receive a copy of Exchange 41.  

Janet Shapiro  

 Pensioner Parliament Fringe meeting      continued  

To Pay or Not to Pay 

Time to catch up? 

Approximately 2000-3000 nurses, 
healthcare assistants and associate 
practitioners from all over the 
country descended on central    
London in a rally Parliament Square 
to tell the government to scrap the 
cap. There has been a 14% real 
terms fall in nursing pay since 2010.  
Right now there are  

40,000 vacant nursing posts in   
England alone and applications to 
study nursing have dropped by 
23%. 20% have taken another job.  
Talented staff were being driven to 
leave or take early retirement.  
Because there were not enough 
nurses, patient care and safety is 
being compromised. This state of 
affairs is unsustainable.   

The rally was organised by the 
RCN’s Scrap the Cap campaign 

which calls for the government to 
remove the 1% cap on NHS nurses’ 
pay. The rally was noisy and the 
atmosphere that of determination 
to have their voices heard loud and 
clear and to fight back. The crowd 
heard from a variety of speakers 
and supporters.  Their messages 
were passionate and their demands 
unequivocal.  They demanded an 
immediate scrapping of the cap and 
called the years of pay restraint a 
slap in the face. Nursing staff who 
work numerous hours of unpaid 
hours each week are taken for 
granted by the government.     
Pressures of work were compound-
ed by pressures outside of work 
and making ends meet. They     
criticised a disingenuous govern-
ment which applauded the sterling 
job nurses were doing, while at the 
same time continuing with the pay 
cap which has brought untold hard-
ships on nursing staff. Some have 

resorted to using food banks to 
feed their families. The NHS was 
surviving on the good will of     
nursing staff and this was running 
out. Morale was low and staff felt 
devalued and disrespected as a 
profession.  They had had enough.   

The fight was decidedly on for fair 
pay and patient safety. A call for 
strike action was met with          
rapturous applause which           
exemplifies the nurses’ resolves to 
pursue their objective. They had 
reached the road of no return and 
will unite and fight. Closing the  
rally, RCN President Cecilia Amin 
told the crowd they had sent a 
message to the government it 
couldn’t ignore. “Today we have 
told them loud and clear.  We will 
not give up.  Our voce is getting 
stronger and we’re not going to go 
away.  Nursing matters. We 
matter.”  

Ellen Lebethe 

RCN Scrap the Cap Demo  
6 September 



Theresa May's decision to hold a snap 
election has proved to be dangerous 
not only to her, but to women across 
the UK. In seeking to form an alliance 
with The Democratic Unionist Party 
(DUP), an anti-choice and anti- LGBTQIA 
party led by Arlene Foster, May has 
shown her total contempt for the rights 
of women and the LGBTQIA             
community. 

Abortion Rights condemns the spiteful 
pro-life agenda of the DUP. With the 
support of our membership base, we 
mobilised against the damaging impact 
of the Conservative/DUP alliance. With 
cross-party support, Stella Creasy MP 
succeeded in amending the Queen's 

Speech to give Northern Irish women 
access to NHS-funded abortion care. 

The decades long struggle of Northern 
Irish women against the injustice of the 
denial of access to NHS-funded       
abortion in mainland Britain has finally 
been successful. Northern Irish women 
can now have a free abortion in       
England, Wales and Scotland. We must 
now push for full legalisation of      
abortion in Northern Ireland itself, so 
women there are not subject to puni-
tive travel costs. 

One for the diary! The 1967 Act is   
turning 50 & Abortion Rights is marking 
this half-century milestone at the     
Rich Mix, Shoreditch on the             

28th October 2017.  

With an action packed programme, 
we're bringing activists, journalists, 
politicians & performers together to 
celebrate the legacy of the life-saving 
1967 Abortion Act, that dragged     
abortion out of the dangerous back-
street. Get your tickets now                                     
(https://www.richmix.org.uk/events/
spoken-word/beyond-backstreets-
fighting-abortion-rights-50-years-day-
night-ticket) 

Alisa Berry-Ryan 
Abortion Rights Campaign Coordinator  

0207-923-9792 
www.abortionrights.org.uk 

Comments by Catherine West MP: 

 100 years ago the law allowed 
women to become MPs.  

 104 years ago Emily Davison      
sacrificed her life to highlight the 
issue of women’s suffrage.   

Now women make up 32% in the House 
of Commons.  

Catherine has concerns about the deal 
struck with the DUP to keep a majority 
in the house for the Conservative Party.    

In N Ireland the DUP has suppressed 
the rights of women and blocked    
extension of key rights including equal 
marriage. 

Will the DUP frustrate progress in the 
UK to address crucial issues important 
to women?  

These include the disproportionate 
effect of austerity on women and    
legislation needed on the gender pay 
gap, sex discrimination, minimum wage 
and provision of child care support.  

Janet Shapiro 

We are indebted to those from previous 
generations, from Barbara Castle        
onwards, who campaigned for the rights 
of working women in the UK.  

There is still much more to fight for to 
gain equity and we must not lose ground. 
We need to protect existing laws that 
protect the rights of women at work.  

These include improved treatment in the 
workplace of pregnant women and new 
mothers and entitlements for parents to 
take time off.  Anti-discrimination laws 
have guaranteed equal treatment of part-
time, fixed-term and agency work with 
full time permanent employees; this  
protects women who are more likely to 
be in insecure employment. Many British 
women also benefit from basic rights, like 

paid holiday.   

For future generations of women we 
want these rights to be enshrined in UK 
law, even as negotiations continue for 
the UK to leave the EU 

But what about those already retired?  

The General Secretary Jan Shortt has 
written to Rt. Hon David Davis MP,     
Secretary of State for Exiting the Europe-
an Union urging him to ensure the      
protection of pensioners during Brexit 
negotiations.  
Jan asked for assurances that included - 
the retention of the State Pension Triple 
Lock, annual uprating of pensions to 
those moving abroad to one of the 27 EU 
countries and protection of all universal 
age-related benefits.  

 
In addition Jan asked that nothing was 
done to undermine the employment or 
residency rights of EU nationals working 
as paid carers during and after Brexit 
negotiations.   
She indicated that: 

“Experts in the field have estimated 
that as much as 10% of the social 
care workforce – equivalent to 
80,000 staff – would be affected by 
any such change and it is widely 
recognised that we would be simply 
unable to fill these posts if these 
existing staff were no longer able to 
work in the UK.” 

Let us not forget those older pensioners, 
many of whom are women, that rely 
upon these paid carers. 
 

Janet Shapiro  

Women both working and retired —after Brexit 

Women in the House 

DUP Deal brings Northern Irish Abortion Access into the Spotlight 

Has the Equality Pay Bill been blown sky 
high by revelation of BBC salaries? 

 

The recent demand for the BBC to  
reveal the salaries of their top earnings  
brought disbelief not just for the 
amount they earned but for the big 
difference in the salaries paid to men 

and women sitting  side by side on the 
same sofa! 

This was true both of TV and radio 
'stars'  

But it is not just the BBC where        
discrimination lies, those few women 
who are CEOs of top financial           
companies get a bonus about half that 
of the men . The six women chief    
executives in the FTSE 100 were paid an 
average of £2 million compared to the 

£4.7 million  to their male counterparts.  

Now the BBC is going to review its   
salaries to trying and achieve some 
equality - but they say that could     
happen by lowering the men's pay. Is 
that right? 

Apparently Emma Stone, the film    
actress, says that her male stars took  a 
pay cut so that she could get parity with 
them. 

Marion Wilson 

Equal Pay at the top? 

https://www.richmix.org.uk/events/spoken-word/beyond-backstreets-fighting-abortion-rights-50-years-day-night-ticket
https://www.richmix.org.uk/events/spoken-word/beyond-backstreets-fighting-abortion-rights-50-years-day-night-ticket
https://www.richmix.org.uk/events/spoken-word/beyond-backstreets-fighting-abortion-rights-50-years-day-night-ticket
https://www.richmix.org.uk/events/spoken-word/beyond-backstreets-fighting-abortion-rights-50-years-day-night-ticket
http://www.abortionrights.org.uk/


Last year we sent 68,000 people to prison.  Almost three
-quarters had committed a non-violent crime; nearly 
half were sentenced to less than six months’              
imprisonment.  Small wonder that in the last two      
decades our prison population has nearly doubled;   
England & Wales now have the highest rate of           
imprisonment in Western Europe.  

Out of a total of approximately 4,000 female prisoners 
in England & Wales just under one third had been in 
care and just over half had been abused as children.     
In both cases, especially that of abuse, this was higher 
than for men.   

Inmates who are over 60 are now the fastest growing 
age group in our prisons (4,812 as of July 2017),         
accounting for some 6% of the nearly 86,000 people 
currently behind bars. Their numbers have trebled in 
only 14 years. While the majority are men, women 
make up about 2% of the older prison population (114 
as of July 2017).  Some will be just beginning their     
sentence at this age, others, with sentence lengths   
continuing to increase may have simply grown old in 
prison. 

For many, punishment does not end on release. Some, 
owing to the nature of their offence will continue to be 
supervised and must meet strict requirements or face 
returning to prison. However, one of the biggest     
struggles is finding somewhere to live.  Without work or 
money accommodation is almost impossible to find; yet 
without accommodation it is difficult to obtain work or 
benefits. One recent study showed that fewer than half 

of older ex-prisoners were  
considered eligible for social 
housing or care.  

This, of course, is relevant to 
men as well as women, but 
statistics specifically applying 
to older women who are 
homeless after release are not 
available.  Without accommo-
dation, some may feel that the 
only safe option is to return to 
prison – committing another 
crime or breaking the terms of 
their release – in order to avoid 
joining the growing ranks of the homeless on our 
streets. This is a sad indictment on our society. 

The above information was kindly provided by, and in 
collaboration with, - The Prison Reform Trust. For more 
information see: www.prisonreformtrust.org.uk         
email: womensprogramme@prisonreformtrust.org.uk  

or phone: 020 7251 5070 

Arlene Hansell 

For further indictment on a flawed penal system that 
fails inmates, their families and the prison officers, see 
“Prison system not fit for purpose” Morning Star 
19/8/17. We already know that there are varying rates 
of reduced state pension paid to older inmates.  

For more about the charities attempting to help         
discharged women find a safe place to live, see “The 
prison crisis and why it’s making women homeless” Big 
Issue 21/8/17 p24.   Janet Shapiro  

Forgotten behind bars 

On Friday August 18th, Eileen 
Chubb of Compassion in Care held 
a street theatre protest outside the 
Dept. of Health on Whitehall. It 

highlighted appalling standards in 
Care Homes and light touch        
inspection by the Care Quality  
Commission (CQC).  

Dressed as a pirate she dragooned 
fellow demonstrators wearing   
cowboy hats, supposedly owners of 

care homes.  Eileen campaigns for 
“Edna’s Law” that would protect 
those whistle blowers who try to 
expose abuse of vulnerable patients 
www.compassionincare.com 

Janet Shapiro 

The last WWP seminar was held in 2016 at the RMT’s 
Bob Crow Training Centre in Doncaster.  

The Morning Star 18/9/17, reported that the Doncaster 
Women’s Aid Centre, founded in 1976, faced closure. 

Campaigners secured a one-off payment of £30,000 for 
it to continue until December as South Yorkshire    
Women’s Aid—but Doncaster Council cannot fund the 
centre after that.   

They are still fighting to save this essential resource.  

Janet Shapiro 

Refuge for Doncaster Women 

Care Worker  
Whistle Blower 

Children of working mum's don't fall behind those 
whose parents stay at home. 

Recent research has shown there is little difference in a 
child's development whether a mother goes out to work 
or stays at home. It showed that working mothers try to 
compensate by spending more hours on educational 
activities with their children. The findings showed little 
difference in the vocabulary or reasoning of the         

children. As a mother who went back to work when her 
youngest was 5, I can vouch for the fact that I tried to 
do everything I would have done if I had stayed at home 
including making birthday cakes for their birthday     
parties. In fact I remember one birthday when the 
guests turned up at the same time I got home from 
work but we coped! 

Marion Wilson 

Working mothers  

http://www.prisonreformtrust.org.uk
mailto:womensprogramme@prisonreformtrust.org.uk


When parents separate, custody of the 
children is usually given to the mother. 
Anecdotally it seems that, however 
good the relationship between the 
child or children and the mother is to 
start with, when the child becomes a 
teenager, perhaps later for boys, the 
situation can change for many families. 
(A new stepfather on the scene seems 
not to be the cause; this may happen 
regardless of whether or not the   
mother enters into a new relationship.) 
How does the behaviour change? Well, 
the love turns to dislike and             

resentment; for some it’s constant, 
with others changing from day to day, 
for no apparent reason.  This is not the 
same as ‘normal’ teenage behaviour as 
it continues into adulthood. When this 
happens the mother may be cut out of 
her own child’s life and is allowed no 
contact with her grandchildren. At 
present in Britain there is no legal right 
of access for grandparents. (There are, 
however, websites and organisations 
such as www.grandparentsapart.co.uk 
which offer support and information.)  
Those single-parent mothers who are 
affected are naturally very upset and 
confused by all this. They may have 
done their best, often in very difficult 
circumstances, but end up feeling 

guilty. They do love their children but 
their children cannot see this. “You 
don’t like him. I am his child. Therefore, 
you don’t like me” is the syllogism on 
which this is based. 
Some mothers seek counselling – to-
day’s answer to all our problems!!  
Although it may help them to under-
stand their own feelings if they don’t 
already, counselling does not usually 
provide help with dealing with, and 
improving, the relationship.  
This article is not an attempt to supply 
answers but was written with the hope 
that anyone who is involved will feel 
less isolated.  

Arlene Hansell 

Contact with your  
Grandchildren 

As a grandparent do you fall into the 
trap of buying presents for your grand-
children that re-enforce gender bias 
such as dolls for girls and trains etc. for 
boys?  
A group called ‘Let Toys be Toys’ has 
been trying to counteract this starting 
by asking UK retailers to remove     
gendered signs from the toy aisles; 
many agreed including Sainsbury's, 
Tescos and M&S so that by 2016 there 
was a drop of 70% of aisles with boys 
and girls labels.  
In 2014 they looked at books on World 
Book Day and asked publishers to stop 
labelling books 'for boys'  and books 
'for girls'.  10 publishers including  Us-
borne, Parragon, Penguin and Egmont 
have agreed. 
This matters because it can affect    
children's self esteem. Toys and books 
marketed for girls are usually about 
beauty, romance or domestic activities  
and boys are about action, adventure, 
science and space. We need to make 
sure that girls believe they can succeed 
in a wide range of careers including 
engineering, mathematics or science 
not just the teaching or caring          
professions.  
We need more home grown engineers; 
the STEM programme has for many 
years been encouraging girls to become 
Scientists , Engineers and                 
Mathematicians. Equally we should 
show boys that they can be good    
nurses, primary school teachers and 
carers. 
Recently ‘Let Toys be Toys’ have tackled 
Mothercare over their 1950s style   
adverts on the website of their Early 
Learning Centre, showing young girls 
dressed in aprons and their hair in  
rollers using a toy vacuum cleaner or 

pushing a cleaning trolley as part of 
their play, intending to introduce    
children to real life! 
The Fawcett Society said that young 
girls need their world opened up not 
reduced to aprons and vacuum      
cleaners.  
The Advertising Standards Authority is 
to ban adverts that depict women   
solely as being responsible for cooking, 
cleaning and child care. At the same 
time it will become wrong to  suggest 
that only men are capable of doing DIY 
or are useless when it comes to chores 
and caring for babies. 

Many mother are now threatening to 
boycott Mothercare. So look out for the       
Toymark which is awarded to retailers 
that are marketing books and toys in an 
inclusive way. And next time you buy a 
present for your grandchild don't go for 
the obvious; think carefully that what 
you give could affect their future. 
You can find out more on Twitter at 
@lettoysbetoys or check out their web-
site lettoysbetoys.org.uk    

But has Gender neutrality gone too 
far? 
Now M&S have got gender neutral 
clothes and one headmaster has said 
that girls cannot wear skirts but must 
wear trousers. 

Is it a sign of our times that trousers are 
now regarded as gender neutral and 
not as men's wear as we would have 
thought in my younger days? 

However although the press             
condemned him for doing this, his  
reason was to stop the girls turning 
over the tops of their skirts so that they 
became ridiculously short! And those of 
us who were teachers will recognise 
that from years ago. 

It's good to see the big push now to 
encourage girls to play more sport, 
including cricket, rugby and football. 

And haven't our women's teams shown 
the men up?  

So, yes, we do not want to indoctrinate 
our children so that they think there 
are girls activities and professions and  
boy's ones that they should not aspire 
to, but let's keep a sense of proportion.  

Do you know what your grand-
daughter may be facing at school 
and in her social life? 
Alice Fonda-Marsland a young teacher 
spoke eloquently to the National     
Assembly of Women about the effects 
of society and social media on young 
girls and young women so that they feel 
judged by their appearance and what 
they wear. This leads to a lack of self 
confidence and  sometimes paranoia 
about themselves. 
Youngsters seem to have lost the ability 
to talk to each other directly and she 
quoted watching a table of young girls 
communicating by social media and 
their smart phones although they were 
sitting at the same table. 
Girls can be receiving up to 5000     
images a day through social media  
leading to them trying to conform to an 
image where they worry about looking 
fat or not wearing the right clothes 
because there is pressure on young 
women to confirm to the image society 
has of them , including for example that 
it is not good to appear to be too    
intelligent.  
These stereotypes could be limiting the 
aspirations of both men and women. 
Images that appear to sexualise women 
or suggest it is acceptable for them to 
be unhealthily thin should also be 
banned. Common sense at last? 

Marion Wilson 

Avoid early stereotyping  

Peer pressure? 



Please tell your friends and neighbours about this newsletter.  If you would like to receive the Exchange        

regularly by email, please contact the NPC office giving your email address.                 

info@npcuk.org        NPC, 62 Marchmont Street, Bloomsbury, London, WC1N 1AB  

 

Mary Turner, the President of GMB Trade Union, died in July of 
this year.  Few women in the Trade Union Movement have  

 

 

served their union so unswervingly for such a long time or 
been so universally loved by her membership and respected by 
the wider movement as Mary.   

Born in Tipperary, moving to the North of England in childhood 
and then to London in her teens, her first job at the age of 16 
was working in an Oxford Street tailors where she immediately 
joined the Tailor and Garment Workers Union, now part of 
GMB.  It was as a ‘dinner lady’ in Brent that she began her fight 
for better pay and conditions for low paid women workers.  

An activist for more than 60 years and President of the union 
for more than 20 years until her death.  Awarded an MBE in 
2010 and a CBE in 2017 she will be missed by all who knew 
her.   

Rosie MacGregor 

On 15 September 2017 the NASA Cassini Saturn probe 
plunged into Saturn’s atmosphere where it disintegrated. On a 
20 year mission it entered Saturn’s orbit in 2004 where it sent 
amazing scientific data back to the earth about Saturn and its 
moons. 

Scientists worldwide analysed the data including Professor 
Michele Dougherty, a space physicist at Imperial College, 
who for 20 years was responsible for interpreting data from 
the spacecraft’s magnetometer (MAG) instrumentation. 

She discovered an atmosphere at one of Saturn’s moons,  
Enceladus, containing water and compounds of carbon and 
hydrogen. This small icy body spews out geyser like jets of 
water vapour and ice particles from an underground ocean of 
liquid salty water beneath its icy crust. These plumes of icy 
particles containing simple organic particles and carbon    diox-
ide and carbon monoxide enter space, some forming Saturn’s 
ice ring the E ring.  

This discovery has changed the direction of planetary science. 

There were two other women who reported Cassini’s        ex-
traordinary journey for us on TV and radio. 

Professor Lucie Green is a British science communicator and 
solar researcher. She has introduced programmes on TV like 
Sky at Night, being the first female presenter on the show in 
2013. She had her own programme on radio “Solar Max” and 
took part in many others. Passionate about engaging the  pub-
lic, especially girls, about space science and astronomy she 
works around the UK from primary schools to retirees. She 
said “I want to show that anyone can do it and break down the 
myth that all scientists are old men with crazy hair”. 

Dr Maggie Aderin-Pocock MBE is a space scientist, a science 
educator and an Honorary Research Associate in University 
College London’s Physics and Astronomy Department. Since 
2014 she has presented “the Sky at Night” programme with 
Chris Linton. Born and schooled in Islington, North London, 
she told her teacher once that she wanted to be an astronaut 
but was encouraged to do nursing, probably because of her 
dyslexia. She gained 4 A-levels in maths, physics, chemistry 
and biology. 

At Imperial College she studied physics and a PhD in           
mechanical engineering. Her research work helped to improve 
certain scientific instruments. In 2009 she got her MBE for 
services to the sciences and her contributions to science   edu-
cation appearing on children’s TV and other programmes. 

Meg McDonald 

Three women who reached  

for the stars 

Not to be missed:  ‘We are the lions, Mr Manager’. This play features Jayaben Desai, the inspirational strike leader during the 
Grunwick dispute in Willesden, north London. To find out where it is to be shown see:    
http://www.townsendproductions.org.uk/shows/we-are-the-lions-mr-manager/  

Mary Turner – friendly giant of the Trade Union Movement 

The Organisation for Economics       
Cooperation and Development (OECD) 
published recent data on how          
recruitment to STEM subjects varies 
across the countries. Germany is well 
ahead with 40% of in higher education 
studying STEM subjects. Also for      
Germany the proportion studying   
engineering for manufacturing and 
construction, exceeded that for STEM  

 
academic  studies—ICTs and the natural 
sciences, mathematics and statistics 
studies.  
However, the UK had the biggest share 
of entrants to STEM academic studies.  
The OECD data also show for all     
countries a big gender gulf in            
participation; on average just 30% of all 
STEM entrants were female.  
The UK has the joint highest female 
participation (with New Zealand &  
Iceland) at 37%. (THES 28/9/2017) 

 
In general recruitment to further study 
in the UK is causing concern. An overall 
drop in nursing applications and      
acceptances has been observed since 
the axing of the NHS bursary.   
Top A-level grades increased for the 
first time in six years, with a 0.5% in-
crease on last year with boys overtaking 
girls in top grades. This has followed 
changes in the grading system that has 
been criticised by Angela Rayner MP.   

Janet Shapiro 

UK STEM recruitment 
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